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Appendix A
Vocational Implications of Cult Involvement
Consent to Participate in a Research Study
Principal Researcher: Melissa Wilkins
Faculty Advisor: Dr. Brent Williams

INVITATION TO PARTICIPATE

You are invited to participate in a research study about vocational implications of cult
involvement. You are being asked to participate in this study because you may have a unique
experience involving this phenomenon.

WHAT YOU SHOULD KNOW ABOUT THE RESEARCH STUDY

Who is the Principal Researcher?
Melissa Wilkins,

220 Graduate Education Building
University of Arkansas
Fayetteville, AR 72701

Who is the Faculty Advisor?
Brent Williams, PhD

154 Graduate Education Building
University of Arkansas
Fayetteville, AR 72701

What is the purpose of this research study?
The purpose of this study is to explore the unique essence of the experience for individuals
obtaining employment after leaving a cult.

Who will participate in this study?
This qualitative study will be conducted in the tradition of phenomenology, exploring the lived
experiences of 7 adults who have been out of a cult for at least 12 months.

What am [ being asked to do?

Your participation will require the following:

Three interviews will be conducted over Skype or in person. Each interview should take between
30 minutes and one hour. Following the interviews, you will be given the opportunity to ask any
questions you may have about this project.

What are the possible risks or discomforts?

There are no known risks associated with this project that are greater than those encountered in
daily life.

What are the possible benefits of this study?

A benefit of participating in this project is gaining the opportunity to express your feelings and
help guide future research that could be useful for other individuals with past experiences with
cults.
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How long will the study last?
Three interviews, each lasting between 30 minutes and one hour, will be conducted over a five
month period.

Will I receive compensation for my time and inconvenience if I choose to participate in this
study?
No compensation will be offered for participation in this study.

Will I have to pay for anything?
No, there will be no cost associated with participation.

What are the options if I do not want to be in the study?
As a participant in this project, you are free to decline to participate or withdraw from the study

at any time. In the event you choose to withdraw from the study all information you provide
(including tapes) will be destroyed and omitted from the final paper. Feel free to ask any
questions at any time about the nature of the research activity and the methods being used.

How will my confidentiality be protected?

All information will be kept confidential to the extent allowed by applicable State and Federal
law. Discussions will be digitally recorded to help accurately capture your insights in your own
words. If you feel uncomfortable with it being recorded, you may ask that it be turned off at any
time. The digital recording will be stored in a locked office until I have been able to gather
important information from them. As soon as this is complete, the recording will be deleted.
Identifying information will not be included in the study. Though direct quotes from you may be
used in the paper, your name and other identifying information will be kept anonymous.

Will I know the results of the study?

At the conclusion of the study, you will have the right to request feedback about the results. You
may contact the faculty advisor, Dr. Brent Williams or Principal Researcher, Melissa Wilkins.
You will receive a copy of this form for your files.

What do I do if I have questions about the research study?
You have the right to contact the Principal Researcher or Faculty Advisor as listed below for any
concerns that you may have.

Melissa Wilkins,

220 Graduate Education Building
University of Arkansas
Fayetteville, AR 72701

Phone: 501-366-9474

Email: meljones@uark.edu.

Brent Williams, PhD

154 Graduate Education Building
University of Arkansas
Fayetteville, AR 72701
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Phone: 479-575-8696
FAX: 479-575-3319
btwilli@uark.edu

You may also contact the University of Arkansas Research Compliance office listed below if you
have questions about your rights as a participant, or to discuss any concerns about, or problems
with the research.

Ro Windwalker, CIP

Institutional Review Board Coordinator
Research Compliance

University of Arkansas

210 Administration

Fayetteville, AR 72701-1201

I have read the above statement and have been able to ask questions and express concerns, which
have been satisfactorily responded to by the investigator. [ understand the purpose of the study as
well as the potential benefits and risks that are involved. I understand that participation is
voluntary. I understand that significant new findings developed during this research will be
shared with the participant. I understand that no rights have been waived by signing the consent
form. I have been given a copy of the consent form.

(Signature) (Date)

I certify that I have personally explained this document before requesting the participant sign it.

(Signature) (Date)
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Appendix B
Interview Questions
What is your experience with seeking employment after leaving the cult?
Did you experience any barriers in gaining or maintaining employment? If so, what?
How did you support yourself while looking for work?

Did you have transportation and a driver's license when you began your job search?

What resources did you use (unemployment office, internet, in person contacts,

networking --if so, did you use cult contacts?)

6.

7.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Were you aware of resources like state vocational rehabilitation programs?
Did you feel like your cult education was sufficient?

Did you consider going to school instead of going to work? If so, what did you do?
How many interviews did you have prior to getting a job?

Did you feel prepared to interview?

How did you handle interview questions about past work?

Did you have necessary paperwork to complete employment forms?

Were you ever turned down for a job? If so, what was your perception of why?
How many jobs have you had since you left the cult?

How long did you have these jobs?

How were your interactions with your coworkers?

Did you ever have any problems with going to work?

Have you experienced any depression or anxiety related to finding employment?
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In your opinion, how can rehabilitation counselors and other professionals best assist an

individual with obtaining employment after leaving a cult?

20.

What advice would you have to others trying to gain employment after leaving a cult?
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Appendix C
IRB Approval Letter

October 5, 2015

MEMORANDUM
TO: Melissa Wilkins
Brent Williams
FROM: Ro Windwalker
IRB Coordinator
RE: New Protocol Approval
IRB Protocol #: 15-08-044
Protocol Title: Vocational Implications of Cult Involvement
Review Type: [JEXEMPT [X] EXPEDITED []FULL IRB

Approved Project Period: Start Date: 09/29/2015 Expiration Date: 09/28/2016

Your protocol has been approved by the IRB. Protocols are approved for a maximum period of
one year. If you wish to continue the project past the approved project period (see above), you
must submit a request, using the form Continuing Review for IRB Approved Projects, prior to the
expiration date. This form is available from the IRB Coordinator or on the Research Compliance
website (https://vpred.uark.edu/units/rscp/index.php). As a courtesy, you will be sent a reminder
two months in advance of that date. However, failure to receive a reminder does not negate
your obligation to make the request in sufficient time for review and approval. Federal
regulations prohibit retroactive approval of continuation. Failure to receive approval to continue
the project prior to the expiration date will result in Termination of the protocol approval. The
IRB Coordinator can give you guidance on submission times.

This protocol has been approved for 7 participants. If you wish to make any modifications
in the approved protocol, including enrolling more than this number, you must seek approval
prior to implementing those changes. All modifications should be requested in writing (email is
acceptable) and must provide sufficient detail to assess the impact of the change.

If you have questions or need any assistance from the IRB, please contact me at 109 MLKG
Building, 5-2208, or irb@uark.edu.



